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MODEL APARTMENT ASSCOCI ATI ON PLAN
STATEMENT OF AUTHORI TY AND PURPGCSE

a. Title VIIl of the Gvil R ghts Act of 1968 (hereafter the
"Act") declares: "It is the policy of the United States
to provide, within constitutional limtations, for fair
housi ng t hroughout the United States."

b. Section 808 of the Act vests authority and responsibility
for its administration in the Secretary of Housing and
Urban Devel opnent. The Secretary has del egated the
authority to adm nister the Act, and Executive Order 11063
on Equal Opportunity in Housing, to the Assistant Secretary
for Fair Housing and Equal Opportunity.

c. Voluntary conpliance activities are nmandated by Sections 808
and 809 of the Act. Section 808 requires the Secretary to
"cooperate with and under technical assistance to Federal
State, local other public or private agencies, organizations,
and institutions which are fornulating or carrying on prograns
to prevent or elimnate discrimnatory housing practices"”
whi | e, under Section 809, "He shall call conferences of persons
in the housing industry and other interested parties ... and
shal | endeavor with their advice to work out prograns of
vol untary conpliance and enforcenent." The object in his so
doing is to pronbte a condition in which individuals of simlar
incone levels in the sane housing market area have available to
thema like range of housing choices regardl ess of their race,
color, religion, sex or national origin.

d. The Apartnment Association/ Council menber owner/nmanagers who
subscribe to this Plan believe that an affirmative program
goi ng beyond the minimumrequirenents of the Act is essential
to achieve its broad objectives. They, therefore, conmit
t hensel ves, together with the Departnent of Housing and Urban
Devel opnent, to carry out this Voluntary Affirmative Fair
Housi ng Marketing Program
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2.

PARTI ES



a. The (loca
Apartment Association/Council) and those of its individua
menber s whose nanmes and signatures appear in Part X of this
Pl an.

b. The U S. Departnent of Housing and Urban Devel opnent through
the aut horized signatures appearing in Part | X of this Plan.

c. A non-signatory firmmy becone a signatory at any time
during the life of this Plan, provided that it first
advi ses the HUD Area Office Manager in witing of its
intention to becone a signatory and provided that HUD
approves and accepts the offer. The new signatory shal
sign both the Apartnent Association/Council and HUD s
copi es of this Plan.

3. DEFI NI TI ONS

a. Affirmative marketing is defined as a programto attract
buyers or tenants of all groups to the housing for sale
or rental, and to informthose popul ation groups in the
community least likely to apply for housing located in
non-traditional areas of occupancy of the availability of
housi ng and services offered by devel opers, owners, and
managers to all prospective honme buyers or renters.

b. Apartnent Association/Council is defined as that body
whi ch includes as nmenbers residential apartment devel opers,
owners, and managers doi ng business in the designated
geogr aphi cal area.

c. Fair Housing Laws include both the 1866 Civil Rights Act,
interpreted by the United States Suprenme Court in Jones V.
Mayer to prohibit discrimnation in the acquisition or
di sposition of all real property, and the 1968 Fair Housing
Act as anended by the Housing Conmunity Devel opnent Act of
1974. Affirmative Fair Housing Marketing Regul ati ons have
been issued to assure that HUD assisted housing will be
affirmatively nmarketed, and to provide for the voluntary
affirmative marketing of all housing.
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4. SCOPE. The provisions of this Plan apply to all residenti al
housi ng constructed, nmarketed, sold or rented by each devel oper
owner or nanager signatory, and its agent(s) in the area(s)
desi gnat ed.



5. APARTMENT ASSOCI ATI ONV COUNCI L ACTIVITIES. The Apartnent

AssO
adop
to i

a.

ciation Council signatories to this Agreenent agree to
t and undertake the following affirmative steps designed
mpl enent its purposes:

Devel op a code of fair housing practices relevant to
apart nent house rental standards and procedures, and
require affiliates to endorse the code as a condition
of continued nmenbership in the Associ ation/ Council.

Establi sh an Equal Opportunity Committee to:

(1) supervise, nmonitor and adm ni ster the program
enconpassed by the Agreenent;

(2) develop informational prograns for enployees to assure
conmpliance with Title VIIl of the Cvil R ghts Act
of 1968 and all other relevant fair housing | aws; and

(3) nmeet quarterly with HUD and a Comunity Housi ng
Resource Board (CHRB) to assess program progress.

Di spl ay the HUD Equal Housing Opportunity slogan and | ogo
i n newspaper ads in conpliance with HUD s Adverti sing
GQui del i nes.

Devel op a fair housing advertising canpai gn

Devel op a standard rental application formto reconmend

for adoption by nenmber firms. Said formshould contain
eligibility requisites for renting an apartnent, and

make provisions for an applicant's nane, address, telephone
nunber, color and sex, and indicate the reason for

any applicant's rejection.

Devel op a nonitoring system in order to receive information
fromthe signatories concerning their programmatic
efforts and achi evenents.
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6. | NDI

VI DUAL SI GNATORY RESPONSI BI LI TI ES OF APARTMENT ASSCCI ATI OV

CCOUNCI L MEMBERS

In order to carry out effectively the purposes of this Plan,
each nmenmber of the Apartnent/Association/ Council, acting

i ndi

a.

vidual |y, agrees to:

Subscribe to the Code adopted by the Apartnent Association/



Counci | ;
b. Comply with HUD s Advertising Quidelines;

c. Include the "Equal Housing Opportunity" | ogo on hi ghway
bi | | boards and 30-day posters so as to be clearly visable
to passing traffic.

d. Use the "Equal Housing Opportunity" slogan for radi o ads,
and the slogan and | ogo for TV ads;

e. Inprint the Equal Opportunity slogan on all site signs;
f. Provide office display of the fair housing poster
g. Inprint the EO slogan and | ogo on all brochures;

h. Adopt policies and procedures to prevent steering of
appl i cants and bl ockbusti ng;

i. Mintain a nondiscrimntory policy in conpany practices,
and affirmatively seek to enploy ninorities and wonen
for property managenent positions;

j. Adopt the standard rental application form devel oped by the
Apartnment Council. Al applicants will be requested to
fill out the form to be tinme and date stanped, irrespective
of inmedi ate vacancy. All forns will be retained by the
rental office for not |ess than one year and be nade
avail able to HUD upon request. Eligibility requisites for
renting an apartnent will be in witing and will be provided
to all rental applicants. Rental staff will be issued
witten and verbal instructions that the eligibility criteria
are to be applied uniformy to all applicants.

k. Conduct informational prograns for enployees in the
requirenents of all relevant fair housing |aws;
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|. Provide mnority and wormen owned busi nesses an opportunity
to bid on such services as printing, office supplies, and
advertising needed in conjunction with normal business
operati ons.

m Designate an Equal Opportunity O ficer to represent
managenment in supervising the devel opnment and inpl enentati on
of the aforenentioned tasks, and to participate on the
Council's Equal Opportunity Comrittee in a sem annual review



of the Plan with HUD and a Comunity Housi ng Resources
Boar d.

7. HUD RESPONSI BI LI TI ES

a. HUD, in cooperation with state or local hunman rights
agenci es, shall establish a Comunity Housi ng Resource Board
(CHRB) in each nmarket area composed of representatives from
all groups in the community whose participati on woul d serve
to inplenent the goals of the Plan. The Equal Opportunity
Conmittee of the Apartnment Council will neet with the CHRB
at least quarterly to informit of efforts by the Apartnent
Associ ation/Council to inplement the Plan, and to secure
CHRB assi stance in acconplishing the goals of the Plan.
The CHRB nay be cal |l ed upon to provide housing counselling
assi stance when necessary, and will nmaintain a current
list of conmunity organi zations and persons concerned with
open housing to be used as referral sources in each market
ar ea.

b. HUD shall offer its technical assistance to the Association/
Council and the signatories on a continuing basis to aid in
ef fectuating the Plan including:

(1) the devel opment of an advertising canpaign in accordance
with the Advertising Quidelines for Fair Housing;
and

(2) providing the Council with sources of enpl oyee
recruitnment and minority and wonen owned busi ness
identification.
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8. TERM NATI ON

The Apartment Council, or any individual signatory to this
voluntary affirmative marketing Plan, may unilaterally
termnate its participation in the programby providi ng due
notice to the other parties. Should HUD believe, at any tine
during the termof this Plan, that there are serious probl ens
in connection with its inplenentation, the Assistant Secretary
for Fair Housing and Equal Opportunity, or his designee, may
nodify the Plan in whole or in part with the consent of the
Associ ation/ Council, or term nate the Pl an.

9. DURATI ON

a. The Plan shall be effective when approved by the Assistant



Secretary for Fair Housing and Equal Opportunity, HUD,

shall remain in effect for two years, and may be nodified
upon consent of the parties. Wthin sixty (60) days prior
to the annual anniversary date of the execution,
representatives of the Association/ Council and HUD will neet
to evaluate the effectiveness of the Plan and to determ ne
whet her it, or sonme nodification thereof, should be adopted
for the foll owi ng year.

10. ADOPTI ON AND SI GNATCRI ES

Adoption by the , at a
(Name of Apartment House Council)

speci al neeting held on , 19 |

at

(City and State)

For the
(Nanme of Apartnment House Council)
Executive Secretary Pr esi dent
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For Menber Firns:

Fi rm Name Firm Representative

11. HUD S| GNATORI ES
This Pl an has been approved by the Area O fice Manager,

,on , 19




at ; by the Regional Adm nistrator

;o on , 19 ,

at ; and by the Assistant Secretary for

Equal Qpportunity, , on , 19 ,

at
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