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CHAPTER 1. FWP GOALS AND OBJECTI VES
CGoal .

The overall goal of the FWP is to ensure that wonen
are enployed at all levels, in all occupations, and
are considered for all assignments that afford career
devel opnment and advancenent opportunities. This
Handbook presents the activities and procedures by
whi ch the programwi |l achieve this goal through the
foll owi ng objecti ves:

A.  Providing managenent with i nformation and
strategi es for enhanci ng the advancenent
of woren in order to bring about a nore
effective work force and to acconplish the
m ssion of the Departnent.

B. Assisting the Department, through objective
anal ysis of the existing enployment situation,
to achi eve equal opportunity for wonen in
every personnel managenent policy and
practice, including recruitment prograns,
training, selection, placenent, counseling,
career devel opnent and pronotion

C. Assuring that nmanagers and supervi sors
eval uate all enployees by fair and equitable
standards; elimnating barriers; providing
career opportunities comrensurate with
ability, potential, and self-commtnent;
assi sting wonen in establishing career goals;
and i nform ng supervisors of their
responsibility for the career devel opment of all
enpl oyees.

D. Pronoting the equitable distribution of wonen
t hroughout professional, adninistrative,
technical, clerical and other occupations as well
as advancenent into managerial and supervisory
positions, including encouraging the participation
of wonen in training prograns which |lead to career
advancenent .
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E. Assuring enploynment practices are in accordance
with nmerit principles through the elinination of
any attitudes, customs, and habits which may deny
worren entry into certain occupations, and
participation in decision-making positions affecting
Departnmental policy.

F. Assisting managenent in the devel opnent and
i npl ementation of affirmative enpl oynent program
pl ans.

1-2. Legal Authority.

Thi s Handbook is issued under Executive Order 11478,
"Equal Enployment Cpportunity in the Federa
Governnent," and in accordance with the revised
regul ations of the Ofice of Personnel Managenent

(5 CFR 713) implenenting Title VII of the G vi

Ri ghts Act of 1964, as amended by P.L. 92-261, HUD
regul ations (24 CFR 7), and EEOC regul ations 29 CFR
1614.

The Equal Enpl oyment Opportunity Conm ssion (EECC)
regul ations (29 CFR 1614) provides, in part, that each
agency head shall "Designate a Director of Equa

Enpl oynment Qpportunity and as many Equal Enpl oynent
Oficers (EEQ, Equal Enploynent Opportunity

Counsel ors, Federal Whnen's Program Coordinators, and
ot her persons as may be necessary to assist the head
of the agency to carry out the functions described..."
and "ensure that equal opportunity for wonmen is an
integral part of the agency's overall program by
assigning to the Federal W nen's Program Coordi nat or
the function of advising the Director of Equa

Enpl oyment Qpportunity on natters affecting the

enpl oynent and advancenent of wonen; "

These policies are based on the followi ng regul ations:

A. Executive Oder 11375, Cctober 13, 1967 - anended
Executive Order 11246 to add "sex" as a forbidden
discrimnation factor. (Superseded by Executive
Order 11478). As a result, the Federal Wnmen's
Program was est abl i shed.
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B. Executive Order 11478, August 8, 1969
- incorporated the Federal Wnen's Programinto the
overal | Equal Enployment Opportunity Program



(Anended by Executive Order 11590, which nade
this order applicable to the United States Posta
Service and to the Postal Rate Conm ssion.)

The Equal Enpl oyment Qpportunity Act, Public Law
92-261, March 24, 1972 - anmended the Cvil Rights

Act of 1964, which banned discrimnation in the
private sector, to extend this protection to

Federal enployees. It provides civil service

enpl oyees with a course of action in cases of
discrimnation and states fornmally the responsibility
of the Federal governnment with respect to

equal enpl oynent opportunity.
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