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FOREWORD

It is the policy of the Departnment of Housing and Urban
Devel opnent (HUD) to provide equal enployment opportunity
for all persons by prohibiting discrimnation because of
race, color, religion, age, sex, national origin or
disability. HUD pronotes a continuing and results-oriented
managenent affirmative enpl oynment program The Hi spanic
Enpl oynment Program (HEP) is the means by which HUD ensures
that equal enployment opportunity is provided persons of
Hi spanic /1 origin.

The HUD Hi spani ¢ Enpl oynment Program (HEP) is part of
the Federal Governnent's effort to assure equal opportunity
for H spanics in enployment and prograns within the
Department. The Federal Governnent's Hi spanic Enpl oynent
Program was established on Novenber 5, 1970. /2 It is an
integral part of the governnment's total Equal Enpl oynent
Qpportunity (EEQ effort under Executive Order 11478, the
Cvil R ghts Act of 1964, as anended by the Equal Enpl oynent
Qpportunity Act of 1972, and the Cvil Service Reform Act of
1978. The Program s objective is to provide equal
opportunity for Hispanics in all aspects and | evel s of
enpl oynent in the Federal Governnent.

The U. S. Ofice of Personnel Managenent (OPM has the
overal |l responsibility for providing | eadership, guidance
and assi stance to Federal agencies in carrying out the
Hi spani ¢ Enpl oynent Program However, Federal Depart nent
and Agency Heads, Directors of Equal Enploynent Cpportunity,

/1 Hspanic -- This termis Used to refer to all persons of
Mexi can, Puerto Rican, Cuban, Central or South American, or other
Spani sh cultures or origins, regardl ess of race.

/2 Information on the Hi storical devel opnent is found at
Appendi x 1.
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Personnel O ficers and their staffs, managers, supervisors
and Hi spani ¢ Enpl oynent Program Managers and Coordi nat ors,
and other EEO staff nenbers all have direct or indirect

responsibilities for the ultimte success of this Program

Thi s Handbook establishes the procedures by whi ch HUD
i nplements its policy and the guidelines, rules and
regul ations of the U S. Equal Enploynment Cpportunity
Conmi ssion (EEQCC) and the OPM pursuant to the Equal
Enmpl oyment Qpportunity Act of 1972 and the Civil Service
Ref orm Act of 1978, with respect to equal enpl oynent
opportunity for persons of Hi spanic origin.
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