Executive Secretariat
D Cole/V Lewis

Office of the Chief Human Cap

CHCO - J Payne

Deputy CHCO - K Jackson

ital Officer

Project Management Office
| Armfield

Office of Human Capital Field
Support
K Brantley/TBD

Project Management Div
R Johnson

Project Management Br A
E Williams

Project Management Br B

P Shack

Regional Support Officer
L Surplus

Regional Support Manager
- Region 1
TBD

Regional Support Manager
M Region 2
—MEreiser

Regional Support Manager
Region 3
ABanks

Regional Support Manager
Region 4
Team1-T Levi

Team 2 - P Whitehouse

Regional Support Manager
Region 5
Team 1 - C Kruczek
Team 2 - M Weinzierl

Regional Support Manager
Region 6
Team1-D Dunn
Team 2 - M Collins

Regional Support Manager
Region 7
CRocha

“Regional Stpport Manager |
H Region 8
MWestra

Regional Support Manager
Region 9
Team 1 - J Neville
Team2_B Lemp

Regional Support Manager
= Region 10

S.Jones

Office of Training
TBD/TBD

Training & Employee
Development Div
W Johnson

Leadership Development Br
M Beckett

Employee Development Br
A Baker

Subject to Congressional Approval

Key:

—l- Proposed move to the Office of the Chief

Information Officer

Version: March 2011

OCHCO Support Services
C Dominguez/M Gaston

Human Capital Information
Systems Div
D McGurin

Systems Mgmt Branch

TBD

Info Mgmt Branch
A Jackson

Budget & Services Div
W Simmons

Budget Br
D Nickens

Administration, Compliance,
& Oversight Br
N Barnes

Contract Oversight Br
M Bullock

Policy & Oversight Div
P Burrows

Policy Development Br
L Warren

Strategy, Planning, &
Accountability Br
T Burton

Office of Facilities Management

Services
R Byrd/M Schimmenti

Space & Assets Management Div
C Mace

Space Management Br
B Washington

Property Management Br
S Creech

Telecommunications

Management Br
C Stripling

HQ Operations Div
G Jones (A)

Facility Services Br
S Timbrook

Building Operations & Energy

@
=

one

Physical Security Br
S Timbrook (A)

Document & Distribution Div
R Lewis

Printing & Graphic Arts Br
J Nemeth

Records Management Br
C Bridges

Distribution & Mail Br
M Wilson

Office of Human Capital
Services
A Hopkins/J Mercer-Hollie

Office of Executive Resources
L Mayoral/G Fleming

Office of Performance

Management

F

Recruitment & Staffing Div

D Brundidge

Recruitment Br

A Goldring

Staffing & Classification Br 1
A Millings Little

Staffing & Classification Br 2
T Mathis

Staffing & Classification Br 3
C Evans

Staffing & Classification Br 4
M Simms (A)

Personnel Security Div
M Michaels

PIV Branch
J Watts

Security Investigation Branch
TBD

EAP, Health, & Wellness Div
A Hargrove

EAP Work Life Branch
D Rizzo-Meyer

Reasonable Accommodations

Employee & Labor Relations Div
G Corsoro

ELR Br 1
M Zaltman

ELR Br2
D Hankinson

ELRBr3
G Richardson

Pay, Benefits, & Retirement Div
Z Day

Benefits & Retirement Br
C Baxter

Pay & Compensation Br
B Bradley

Time & Leave Administration Br

G Walker
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